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CORE VALUES

1. Excellence We promote continuous improvernent; encourage departmental coordination, creativity, innovation
and collaboration among students as weil as faculty.

2' Teamwork Teamwork enables us to accomplish tasks faster and more efficiently than tacklirtg work individualiy.
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responsibilities or ideas.

3. Encouragement Incouragement provides quantitaiive thinking, effective cornmunication, ethicai decisir:n
making. A motivated workforce means a high!y productive staff, which wiil help us to achieve organizatinnal g*als.

4. Value Based Ethics We continuously assess and enhance our policies, establish and impart characterized and

explained objectives and targets, ensure that our work increases the vaiue of the college and society.

5' Transpareney We believe in having compiete transparency at all levels of hierarchy to promote a healthier
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r-esponsibility for personai and professional growth and development.

S. Honesty We focused on trustworthiness ancj honesty to ensune that ali peopie of assoe iation recognize benefits
of honesty and to ensure academic execution is processed dependably.

.'.dJkrar.orry
Frincipal


